Through Hope, we can create great organisations to
strive Tor

| hold dear the concept of hope to inspire purpose, and a vision
of a better future that allows freedom, growth, creativity,
excellence, improvement and optimism to flourish. | therefore
create learning and coaching environments that release individual,
team and organisational potential.

Being hopeful means supporting clients to adopt a growth
mindset, develop their potential, bring their best and authentic
self to work, deliver quality, and be curious about what kind of
world they can create for self and others.

Through Harmony, we can create great organisations to

belong to.

We spend up to a third of our lives at work, it should be a
harmonious and positive experience; a great place to be and one
we are proud to belong to.

An individual, team or organisation that creates a climate of
harmony, is one that builds affinity, plays to strengths and creates
wellbeing through belonging, happiness, and balance.
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Harmony =

My Core Values

Through Honesty, we can create a great organisation to

An individual, team or organisation that is honest in its dealings is
one that works with uncompromising integrity. Honesty and
Integrity are the bedrocks of great brands and reputations, because
they showcase good character. Great leaders demonstrate this by
trusting themselves, trusting others, and being regarded as
trustworthy.

| act with uncompromising integrity in everything | do, building
learning and coaching relationships on trust, respect and truth: no
grey areas, | am honest.

Through Honour, we can create great organisations to
work for.

Honour allows me to value and respect others, their individual
difference and create dignity for all. Honouring and valuing others
allows me to be curious, to be interested, understanding and
empathetic. Respect extends to urging privacy and boundaries
and leads to wellbeing and worklife balance for all.

Honour also allows me to respect my profession, work and self by
valuing all that | do in service to others.
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